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Abstract

The purpose of this research is to empirically investigate the effect of Technological integration on Stu-
dent perceived employability with mediating role of Student learning experience. The objectives of this re-
search are: to investigate how Technological integration affects perceived employability in the Egyptian Private
universities, to examine how Technological integration affects Student learning experience in the Egyptian
Private universities, to identify how Student learning experience affects Student perceived employability in
the Egyptian Private universities, to investigate the mediation role of Student learning experience between
Technological integration and Student perceived employability in the Egyptian Private universities. The study
followed the quantitative approach and data gathered from a survey of 412 acceptable responses. The results
were analysed employing by structural equation model analyses (SEM) using analysis of a moment struc-
tures (AMOS) software. The main conclusions drawn from this study show that all hypotheses are support-
ed. This study contributes to educational policy by identifying factors that mediate the relationship between
technological integration and student perceived employability, this study can inform the development of ed-
ucational policies aimed at fostering a supportive learning environment conducive to enhancing students’
career readiness. Moreover, Policymakers can utilize the evidence generated from this study to formulate and
implement educational policies that promote the integration of technology in international programs across
Egyptian private universities, thereby fostering a culture of innovation and competitiveness.
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Introduction

Higher education plays a vital role in preparing students for the challenges and opportunities of the glo-
balized world (The World Bank, 2022). One of the main objectives of higher education is to enhance students’
employability, which is defined as the possession of knowledge, skills, and attributes that make graduates more
likely to gain employment and be successful in their chosen occupations. Employability is affected by various
personal and contextual factors, such as academic achievement, generic skills, work values, career self-man-
agement, personal circumstances, and external labor market factors (World Economic Forum, 2021). One of
the emerging factors that influences employability is technological integration, which is the incorporation
of ICTs into teaching and learning activities in higher education. Technological integration can improve stu-
dents’ learning experience by providing more interactive, flexible, and personalized learning environments.
(Gillett& Phillips, 2018).
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According to UNESCO, (2022) One of the main challenges facing higher education in the twenty-first
century is to prepare students for the dynamic and uncertain labor market. Higher education institutions (HEls)
need to equip their graduates with the knowledge, skills, and competencies that are relevant and valued by
employers and society. One of the ways to achieve this goal is to integrate technology into teaching and learn-
ing practices in higher education. Technology can enhance students’ learning experience by enabling them to
access diverse and updated information sources, communicate and collaborate with peers and instructors, re-
ceive timely and constructive feedback, and engage in authentic and meaningful learning tasks. (OECD, 2019)

Perceived employability refers to how students evaluate their acquired skills and abilities to secure a job
and succeed in their chosen careers after graduation (Rothwell et al., 2008). Developing employability skills
is now considered a key outcome of higher education. Prior studies have suggested that technology integra-
tion in teaching can help improve the development of 21st century skills needed for employability, such as
communication, collaboration, creativity, and problem-solving (Scott, 2015). However, the mechanisms of this
relationship have not been extensively studied.

Technology integration in higher education has become increasingly important to enhance student learn-
ing experiences and prepare graduates for the modern workforce (Ghavifekr & Athirah, 2015). Recent studies
have shown that effective use of technology in the classroom can improve student engagement, motivation,
and academic achievement (Henrie etal., 2015). However, research on how technology integration specifically
influences student perceived employability is still limited, especially in the context of international programs at
Egyptian private universities.

Previous studies have highlighted the positive influence of technology on student learning outcomes
(Johnson et al., 2016; Wangetal., 2023). However, less attention has been paid to the role of technological in-
tegration in shaping students’ perceived employability in the context of international programs. Understanding
this relationship is vital as it can provide valuable insights into the effectiveness of integrating technology into
higher education curricula (Ruzive et al,, 2021).

This study aims to address this gap by examining how technology integration affects student perceived
employability, and whether this relationship is mediated by enhanced student learning experiences. It will fo-
cus specifically on international programs at Egyptian private universities, where technology use and student
expectations regarding employability may differ from public institutions. The findings will provide insights
for universities on how to leverage technology effectively to enrich learning experiences and better prepare
graduates for the global job market. The primary aim of this study is to evaluate the effect of Technological
integration on Student perceived employability with mediating role of Student learning experience. The study
is guided by the following objectives:

1-  Toinvestigate how Technological integration affects perceived employability in the Egyptian Private
universities.

2-  To examine how Technological integration affects Student learning experience in the Egyptian Pri-
vate universities.

3-  Toidentify how Student learning experience affects Student perceived employability in the Egyptian
Private universities.

4-  Toinvestigate the mediation role of Student learning experience between Technological integration
and Student perceived employability in the Egyptian Private universities.

Literature Review and Theoretical Framework

Technological integration is considered as the independent variable, Student learning experience is
considered as the mediator variable, and perceived employability is considered as the dependent variable.
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Technological integration

Technological integration refers to the incorporation of various digital tools and resources into the
teaching and learning process. It encompasses the use of computers, mobile devices, online platforms, and
educational software to enhance instructional delivery and student engagement (Martin et al., 2022). The
integration of technology in education has been shown to have a positive impact on student learning out-
comes, including improved critical thinking skills, increased motivation, and enhanced problem-solving
abilities (Martin et al., 2022).

Technological integration can have various benefits for students, such as improving their access to infor-
mation, communication, collaboration, feedback, assessment, motivation, engagement, interactivity, flexibil-
ity, personalization, creativity, problem-solving, critical thinking, and self-regulation skills (Lee et al., 2010).

However, technological integration can also have challenges and limitations, such as technical issues,
digital divide, cyberbullying, plagiarism, privacy, security, ethical, and legal concerns (Pedro et al., 2020).
Moreover, technological integration may not automatically lead to better learning outcomes and employ-
ability prospects for students. The effectiveness of technological integration depends on various factors,
such as the type, level, quality, purpose, and context of technology use; the pedagogical design and imple-
mentation of technology-enhanced learning activities; the alignment of technology with the curriculum
and learning objectives; the support and guidance provided by instructors and peers; the feedback and
evaluation mechanisms; the attitudes and perceptions of students and instructors; and the expectations and
requirements of employers and society (Lee et al., 2010).

Student learning experience

Student learning experience is the totality of the academic and non-academic experiences that stu-
dents have during their higher education studies, such as curriculum, teaching, assessment, feedback, sup-
port, extracurricular activities, and campus environment (Bovill et al., 2011). Student learning experience is
a key determinant of student engagement, learning outcomes, and satisfaction (Trowler &Trowler, 2010).
Student learning experience can also enhance student employability by developing relevant knowledge,
skills, and attitudes that are valued by employers (Yorke &Knight, 2006).

Student learning experiences are pivotal in shaping academic outcomes. Trigwell &Prosser (1991)
proposed a conceptual framework highlighting the interactive and dynamic nature of the learning environ-
ment, emphasizing the importance of both student and teacher factors.

Enhanced learning experiences, encompassing factors like skill-development, critical thinking, and
peer collaboration, also positively predict students’ perceived employability (Scott & Willison, 2021). Stu-
dents who are actively engaged and challenged become more work-ready and confidentin their profession-
al capabilities (Wickramasinghe & Perera, 2010).

Perceived Employability

Employability refers to a set of skills, knowledge, and attributes that enable individuals to secure and
maintain employment (Yorke & Knight, 2006). Perceived employability refers to an individual’s belief in
their ability to secure and maintain employmentin their chosen field (Fugate etal., 2004). Itis influenced by
various factors, including education, skills, work experience, and personal attributes (Fugate et al., 2004).
Prior Research suggested that technological integration in education can positively influence student per-
ceived employability by equipping them with the necessary digital skills and competencies sought by em-
ployers (Pérez et al., 2023; Selwyn, 2016).

Further, student perceived employability is an important aspect of higher education, as it is linked to
graduate satisfaction and employment outcomes (Bowen etal., 1997). A number of studies have investigated
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the factors that influence student perceived employability, including technological integration. For example,
Mainga et al. (2022) found that the use of technology in the classroom can improve student perceived em-
ployability by enhancing their skills and knowledge. Similarly, Bedenlier et al.,(2020) found that the use of
technology can improve student motivation and engagement, leading to improved employability outcomes.

Employability of graduates is a key goal of higher education, especially with rising competition and
economic pressures (Tomlinson, 2008). Studies have found that along with hard skills, development of soft
skills like communication, critical thinking, and confidence also improve perceived employability (Andrews
& Higson, 2008).

Technological integration has been linked to higher perceived employability through mechanisms like
collaborative learning, real-world simulations, networking, profile building, and skill development (Nkho-
maetal,, 2015; Ward etal., 2016). However, the impact varies based on context, culture, demographics, and
implementation quality (Ferreira etal., 2021).

4 Technological N\ / \

Theoretical Framework :
Integration H1
. . P
Based on the literature review
discussed above, the research conh C Self- Efficacy > ("~ Student Ijeam'"g N
Experience
ceptual framework was formulated Stud
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as below: Social Outcome O [H2 ( Good Teaching > Perceived
Expectations > ( Clear Goals > > Employability
Research Hypotheses Appropriate
- H1:ltis expected that tech- < Interest > Workload
nological integration has Generic Skills
none y N ) ) J
pact on student per- -
ceived emp|0yabi|ity in the Figure 1- Conceptual Framework
Egyptian Private universities  Table 1- Operational Definition
- H2:ltis expected that techno- Variables Dimensions Source(s)
logical integration has an im- Independent Variable: Tech-| .., Self-Efficacy . KUkUIéZOB);
act on student learning expe- nological integration Sacial Outcome Expectations | Niederhauser &
R ) } 8 i P 5 5 Interest Perkmen (2008)
rience in the Egyptian Private Good Teaching
universities Mediator Variable: Clear Goals Saputraetal,
Student learning experience| Appropriate Workload (2021)

H3: It is expected that student
learning experience has an

Generic Skills

Rothwell et al.,

impact on student perceived Dependent Variable: (2008);
emp|oyabi|ity Egyptian Private Perceived employability Maén(l?;;)nett

universities
H4: Itis expected that student learning experience mediates the relationship between technologi-
cal integration and Student perceived employability in the Egyptian Private universities.

The operational definitions for the conceptual framework are illustrated in Table (1).

Research Methodology

According to Creswell (2012) quantitative research is an investigation method that may be used to de-
scribe trends and explain the relation among variables found in literature. A questionnaire is utilized to col-
lect data for this research. The researchers drew a convenience-sample out of the population. The sampling
frame of this paper is the Egyptian students enrolled in international programs via private universities. The
questionnaire is distributed via (google forms online surveys). The questionnaire’s data is analyzed using
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the Statistical Package for Social Sciences (SPSS) to analyze quantitative data, including descriptive statis-
tics (frequencies and percentages) and inferential statistics (correlations), and Structural Equation Model
analyses (SEM) using Analysis Moment of Structures (AMOS) software to analyze the hypothesized model.

Results and Findings

The research questionnaire was administered to seven hundred (700) respondents, 463 questions
naires representing 66.1% were returned, and 42 questionnaires representing 6% were incomplete orinel-
igible or refusals and 237 (33.9%) were not reached. There were 421 acceptable responses, a response rate
60.1%%, which is highly adequate for the nature of this study.

Measurement items have standardized loading estimates of 0.5 or higher (ranging from 0.502 to 0.905
atthe alphalevel of 0.05, indicating the convergent validity of the measurement model.

The Average Variances Extracted (AVE) should always above 0.50 (Hair et al., 2019. AVE of the par-
ticular constructs (Self-Efficacy = 0.557, Social Outcome Expectations =0.561, Interest=0.708, Clear Goals
and Standards =0.546, Appropriate Workload = 0.574, Good Teaching = 0.675, Generic Skills = 0.596 and
Student perceived employability = 0.695) are more than 0.500. Overall, these measurement results are satr
isfactory and suggest that it is appropriate to proceed with the evaluation of the structural model.

Composite reliability (CR) assesses the reliability of a construct in the measurement model. CR of
(Self-Efficacy = 0.825, Social Outcome Expectations =0.787, Interest=0.906, Clear Goals and Standards
=0.828, Appropriate Workload = 0.843, Good Teaching = 0.926, Generic Skills = 0.88=52 and Student per-
ceived employability = 0.948). So, it clearly identified that in measurement model all construct have good

reliability.

Table 2: Assessment of Multi-

Assessment of Multicollinearity A
collinearity

Tolerance and variance inflation factors (VIF) were assessed to detect -
Variable  Tolerance VIF

multicollinearity. Hair et al. (2011) suggested that multicollinearity should Self-Efficacy 260 2175

be considered if the VIF value exceeds 5 and the tolerance value is less  Social Outcome

than 0.20. Table 2 shows that multicollinearity did not exist among the ex- Expectations
Interest 462 2166

458 2185

ogenous latent constructs as all VIF values were <5 and tolerance values
exceeded 0.20 as suggested by Hair et al. (2011). Thus, multicollinearity is not an issue in the present study.

Measurement model Results: The 8 factor was subjected to CFA using the AMOS software. DF was
591 (it should be more than 0), . * /DF has a value of 2.082, that is less than 3.0 (it should be less than or
equal 3.0). The RMSEA was .048 (it should be less than 0.08). The TLI index was .944 which is very close
to 1.0 (a value of 1.0 indicates perfect fit). The CFl was .950. All indices are close to a value of 1.0 in CFA,
indicating that the measurement models provide good support for the factor structure determined through
the CFA.

Structural model summary: The results of structural” model using the AMOS software, shows that
DF was 610 (it should be more than 0), z /DF
has a value of 2.751, that is less than 3.0 (it should
be less than or equal 3.0). The RMSEA was .061 (it Goodness of Fit Measures N‘ame of| Model |Remark
should be less than 0.08). The TLI index was .909 Chi-Square m;ezx 12;;;:4 accepted
which is very close to 1.0 (a value of 1.0 indicates Degrees of Freedom DF 610 |accepted
perfect fit). The CFlwas .917. All indices are close to Chi-Square/ Degrees of Freedom| (. 2/DF | 2.751 |accepted
a value of 1.0 in CFA, indicating that the measure- Comparative Fit Index CFI 917 |accepted
ment models provide good support for the factor Tucker Lewis Index TLI 909 |accepted

structure determined through the CFA. RootMean Square Errorof | pyicpa | g1 accepted
Approximation

Table 3: Structural model - Fit Indices
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Structural model
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Figure (2) Structural Model (Final Result)
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Table 4: Standardized Direct Effects
Social . Student
Variables Interest Outcome . Learning
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Student learning experience | .647 416 261 .000
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Indirect Effect Table
Table 5: Standardized Indirect Effects
Social I Student
Variables Interest Outcome Learning
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Student learning experience | .000 .000 .000 .000
Student perceived employability[ .241 155 197 .000
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B 0.736, CR (Critical Ratio) = 25.590, CR > 1.96, p = 0.000, p<0.05). Therefore, (H1 : Self-Efficacy has an
impact on Student perceived employability in the Egyptian Private universities.) is supported This result
is consistent with (Nilsson, 2016; Nilsson & Ellstrom, 2012; and Jackson, 2016). Existing research across
postsecondary contexts demonstrates that students exhibiting higher academic self-efficacy often feel more
employable upon graduation. For instance, Dunne (2015) noted strong correlations between student phar-
macists’ drug information literacy self-efficacy and their perceived ability to obtain a job in the pharmaceu-
tical industry. The scholars posit that greater confidence in core competencies leads to boosted perceptions
of labor market viability. Similarly, Tomlinson (2008) observed significantly higher final-year employability
ratings among UK undergraduate students with robust self-efficacy versus those doubting their overall abil-
ities. Qualitative data further highlighted themes among highly self-efficacious learners associating their
positive skillsets with readiness for the transition into full-time careers.

H1 . : Social Outcome Expectations has an impact on Student perceived employability in the Egyptian
Private unlversmes B 0.433, CR (Critical Ratio) = 12.717, CR > 1.96, p= 0.000, p<0.05) is supported.
Therefore, (H1 ) Social Outcome Expectations has an impact on Student perceived employability in the
Egyptian Private universities.) is supported. Students who believe their program will confer career advance-
ment and prestige are more likely to proactively develop their skills and professional networks. In turn, this
cultivates greater perceived employability upon graduation (Nguyen et al., 2024; Tchibozo, 2007). Howev-
er, Thirunavukarasu et al. (2020) argued that, social outcome expectations’ impact may depend on learning
context. Their mixed-methods study of 200 engineering students found social outcome expectations alone
did not necessarily translate to perceived employability; rather, collaborative project-based learning experi-
ences seemed to strengthen the relationship by providing opportunities to develop interpersonal skills and
demonstrate abilities to others.

H1.3: Interest has an impact on Student perceived employability in the Egyptian Private universities.
(B =0.589, CR (Critical Ratio) = 6.122, CR > 1.96, p =0.000, p<0.05) is supported. Therefore, (H1 Interest
has an impact on Student perceived employability in the Egyptian Private universities.) is supported The
relevance of technological skills and interests in enhancing employability has been emphasized by various
scholars. For instance, research by Barak et al. (2016) highlighted the importance of technological interest
as a predictor of individuals’ readiness for technologically oriented jobs, suggesting that interest in technol-
ogy significantly influences employability prospects. Research has found that students who have access
to technology and digital resources are more likely to perceive themselves as employable and have higher
career aspirations (Al-Harthi, 2011). This finding is consistent with the idea that technology can provide
students with a sense of control over their learning experiences and career paths, leading to increased mo-
tivation and confidence in their abilities. However, the relationship may depend on how technology is in-
corporated into learning.

Based on the results, H1: Technological integrations have an impact on Student perceived employabili-
ty in the Egyptian Private universities.) is supported. Technological integration in education has been shown
to have a positive impact on student employability. A study by Metilda, & Neena (2017) found that the use
of technology in higher education enhances students’ digital skills, which are highly valued by employers.
A growing body of research has examined the impact of technological integration on student perceived
employability. Studies have shown that integrating technology into the curriculum can lead to increased
student engagement, motivation, and satisfaction, which in turn can enhance their perceived employability
(Franklin & Bolick, 2007; Hew & Brush, 2007). Technology can also provide students with opportunities to
develop the digital skills and competencies that are highly valued by employers, such as critical thinking,
problem-solving, collaboration, and communication (Thornhill-Miller etal., 2023). These skills are essential
for success in the 21st century workplace, and students who possess them are more likely to be perceived
as employable by potential employers.
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However, the relationship between technological integration and student perceived employability is
not always straightforward. Some studies have found that the impact of technology on employability is
contingent on factors such as the type of technology used, the quality of the implementation, and the level
of student engagement (Tymon, 2013; Cheng et al.,2022). Additionally, the role of student learning expe-
rience is critical in mediating the relationship between technology and employability. Students who have
positive learning experiences with technology are more likely to perceive themselves as employable than
those who have negative experiences (Ertmer & Ottenbreit-Leftwich, 2010; Sivo et al., 2018).

Regarding the second objective: To examine how Technological integration affects Student learning
experience in the Egyptian Private universities. The results show that, H2 : Self-Efficacy has an impact on
Student learning experience in the Egyptian Private universities. (B =0.261, CR (Critical Ratio) =4.853, CR
>1.96, p = 0.000, p<0.05).

H2 : Social Outcome Expectations has an impact on Student learning experience in the Egyptian Pri-
vate universities. (B =0.416 CR (Critical Ratio) = 14.026, CR > 1.96, p = 0.000, p<0.05).

H2 : Interest has an impact on Student learning experience in the Egyptian Private universities. (B =
0.647 CR (Critical Ratio) = 22.024, CR > 1.96, p = 0.000, p<0.05).

Based on the results, H2: “Technological integrations have an impact on Student learning experience
in the Egyptian Private universities” is supported. Several studies have examined the role of technology in
enhancing student learning experiences. Technological tools like online learning platforms, simulations,
and virtual reality help foster collaborative learning, higher-order thinking, and real-world skill application
(Kumar etal., 2022; Aljarrah et al., 2022). Such enriched learning experiences with technology in turn bol-
ster student confidence in their employable competencies (Spence& Hyams-Ssekasi, 2015).

Furthermore, technology-enabled learning has been linked to greater engagement, motivation, and
perceived relevance of university coursework for students’ future careers (Henderson et al., 2017). By pro-
viding more dynamic, self-directed learning, educational technology can heighten students’ career readi-
ness and marketability (Rashid & Asghar, 2016).

Moreover, Empirical studies across contexts demonstrate technology integration improves engage-
ment, motivation, and academic performance by enabling active learning (Shaukat & Zafar, 2010). Such
enriched experiences are found to boost perceived competence and career-readiness among university stu-
dents (Kongmanus, 2016).

Regarding the third objective: To identify how Student learning experience affects Student perceived
employability in the Egyptian Private universities. The result shows that, pertaining to H3: Student learn-
ing experience has an impact on Student perceived employability in the Egyptian Private universities (B =
0.372, CR (Critical Ratio) = 3.716 CR > 1.96, p = 0.000, p<0.05) is supported. The significance of the student
learning experience as a determinant of employability has been noted by Pitan & Muller (2019), who stress
the role of international programs in providing students with a well-rounded academic and social experi-
ence, positively impacting their employability. Studies have shown that technology integration can have
a positive impact on student learning outcomes, such as improved academic achievement, increased mo-
tivation, and enhanced engagement (Dichev & Dicheva, 2017; Al-Abdullatif & Gameil (2021). Moreover,
the concept of student learning experience as a predictor of employability is underscored by studies such
as Abelha et al.(2020) and Cheng et al., (2022). They both emphasize how a positive learning experience,
particularly in international programs, contributes significantly to students’ broader skill development and
professional readiness, thus enhancing their employability prospects.

Enhanced learning experiences shape students’ mindsets, competencies and employability beliefs
(Tomlinson, 2017). Students who are actively engaged and feel supported in learning report greater confi-
dence in their abilities and job prospects after graduation across cultural contexts (Wickramasinghe & Per-
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era, 2010). Further, Mainga (2022) asserts that a positive learning experience, particularly in technological
domains, enhances students’ practical skills and problem-solving abilities, contributing to their perceived
employability and readiness for the job market.

Regarding the fourth objective: To investigate the mediation role of Student learning experience be-
tween Technological integration and Student perceived employability in the Egyptian Private universities.
The result shows that, a statistically significant indirect effect between Self-Efficacy and Student perceived
employability through Student learning experience (P = 0.003, P<0.05), The results of the mediation effect
indicate that there is partial mediation effect of the student learning experience between the relationship of
Self-Efficacy and Student perceived employability. Therefore, (H4 Student learning experience mediates
the relationship between Self-Efficacy and Student perceived employablllty in the Egyptian Private universi-
ties) is supported. A study by Chow et al., (2019) found that self-efficacy beliefs influence students’ engage-
ment and persistence in learning activities, which in turn contribute to their perceived employability. This
underscores the importance of considering the mediating effect of the learning experience in understand-
ing the impact of self-efficacy on employability.

The mediating role of student learning experiences in the relationship between self-efficacy and per-
ceived employability is explored in research by Donald et al. (2018). Their findings suggest that positive
learning experiences can enhance the employability beliefs of students, acting as a mediator in the process.
However, akin to technology integration dynamics, several reports indicate that the connection between
heightened self-efficacy and employability hinges considerably on the nature of students related educa-
tional experiences.

A statistically significant indirect effect between Social Outcome Expectations and Student perceived
employability through student learning experience (P = 0.008, P<0.05), The results of the mediation effect
indicate that there is partial mediation effect of the student learning experience between the relationship of
Social Outcome Expectations and Student perceived employability. Therefore, (H4 Student learning ex-
perience mediates the relationship between Social Outcome Expectations and Student perceived employ-
ability in the Egyptian Private universities )is supported. The mediating role of student learning experiences
in the relationship between social outcome expectations and perceived employability is investigated by
Tomlinson & Nghia (2020). Their findings suggest that positive learning experiences mediate the influence
of social factors on students’ perceived employability.

Additionally, students encountering negative environments seemingly express diminished employ-
ability confidence regardless of social outcome expectations. As an illustration, Gbadamosi et al., (2015)
noted that among Botswana university students anticipating economic rewards like jobs or promotions
for strong academic performance, those experiencing unfavorable pedagogical approaches still rated their
skills and job readiness poorly.

A statistically significantindirect effect between Interest and Student perceived employability through
Student learning experience (P = 0.003, P<0.05), The results of the mediation effect indicate that there is
partial mediation effect of the student learning experience between the relationship of Interest and Student
perceived employability. Therefore, (H4 Student learning experience mediates the relationship between
Interest and Student perceived employablllty in the Egyptian Private universities )is supported. Recent re-
search by Irwin etal. (2019) establishes the mediating role of student learning experience in the relationship
between technological integration interest and perceived employability. The findings suggest that techno-
logical integration interest influences students” engagement and learning experiences, ultimately shaping
their perceived employability and preparation for future careers. Furthermore, Students who have positive
learning experiences with technology are more likely to perceive themselves as employable than those who
have negative experiences (Ma& Bennett, 2021; Zhao et al., 2022).
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Based on the results, (H4: Student learning experience mediates the relationship between Technolog-
ical integrations and Student perceived employability in the Egyptian Private universities) is supported. The
role of student learning experience as a mediator between technology integration and perceived employ-
ability has not been extensively investigated in the literature. However, some studies have suggested that
student learning experience can influence both the effects of technology integration on student engage-
ment and the effects of student engagement on perceived employability. For instance, a study by Scott and
Willison (2021) found that student learning experience, measured by the level of satisfaction, enjoyment
and relevance of the employability skills module, moderated the relationship between technology integra-
tion, measured by the use of Edmodo as an educational social media platform, and student engagement,
measured by the level of participation, interaction and feedback. The study showed that technology inte-
gration had a positive impact on student engagement only when the student learning experience was high,
indicating that the quality of the learning experience can enhance or diminish the benefits of technology
integration. To bridge the gap between technological integration, learning experiences, and employability,
the study drawn on the work of Bennett (2019). Their research highlights the mediating effect of positive
learning experiences in enhancing students’ perceived employability.

Conclusion

The aim of this paper is to investigate the effect of Technological integration on Student perceived
employability with mediating role of Student learning experience: evidence from international programs in
Egyptian Private universities. It concludes the following: The direct effect between Self-Efficacy and Student
perceived employability is statistically significant. the direct effect between Social Outcome Expectations
and Student perceived employability is statistically significant, the direct effect between Interest and Stu-
dent perceived employability is statistically significant, the direct effect between Self-Efficacy and Student
learning experience is statistically significant, the direct effect between Social Outcome Expectations and
Student learning experience is statistically significant, the direct effect between Interest and Student learn-
ing experience is statistically significant, the direct effect between Student learning experience and Student
perceived employability is statistically significant.

Authors’ Contributions
This paper has dual contributions: both academic and practical.

Regarding the academic contribution, this research contributes to the existing body of Technologi-
cal integration (Self-Efficacy, Social Outcome Expectations, Interest ), Student perceived employability and
Student learning experience(Good Teaching, Clear Goals, Appropriate Workload, Generic Skills) through-
out the international programs of the Egyptian private universities . This study contributes to educational
policy by identifying factors that mediate the relationship between technological integration and student
perceived employability, this study can inform the development of educational policies aimed at fostering
a supportive learning environment conducive to enhancing students’ career readiness. Furthermore, the
results show that, the estimated structural model corroborated the seven hypotheses, as Technological int
tegration (Self-Efficacy, Social Outcome Expectations and Interest) construct explained 62.2% of Student
learning experience variance (R2=0.622), Besides, Technological integration (Self-Efficacy, Social Outcome
Expectations and Interest) through Student learning experience explained 83.1 % of Student perceived eme
ployability variance (R2 = 0.831).

Regarding the practical contribution, the findings of this study offer practical insights for Egyptian
private universities to optimize technological integration strategies in international programs, thereby en-
hancing students’ perceived employability and readiness for the job market. Collaboration between univer-
sities and industry stakeholders can be strengthened based on the insights gained from this research, facil-
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itating the development of internship programs, experiential learning opportunities, and industry-relevant

curriculum components aimed at enhancing students” employability. Moreover, Policymakers can utilize

the evidence generated from this study to formulate and implement educational policies that promote the

integration of technology in international programs across Egyptian private universities, thereby fostering a

culture of innovation and competitiveness.

Limitations and suggestions for future research

The findings of this study may have limited generalizability beyond the context of international pro-
grams in Egyptian private universities. Cultural, institutional, and contextual factors unique to this
setting may influence the relationship between technological integration, student learning experi-
ence, and perceived employability. Conducting comparative studies across different Egyptian private
universities could offer valuable insights into the variation in the impact of technological integration
on student outcomes. By comparing international programs across institutions, researchers can iden-
tify institutional factors that influence the effectiveness of technological integration strategies

The cross-sectional nature of the data collected may limit the ability to establish causal relation-
ships between variables. Longitudinal studies would provide more robust evidence of the effects
of technological integration on student outcomes over time.

Conducting cross-cultural comparative studies between Egyptian private universities and institu-
tions in other countries could provide insights into how cultural factors influence the relationship
between technological integration and student outcomes. By comparing international programs
across diverse cultural contexts, researchers can identify universal principles and culturally specific
practices.

Future research can delve deeper into the impact of specific technologies on student learning experi-
ences and employability perceptions. This could involve case studies examining the implementation
of specific technologies (e.g., Learning Management Systems, collaborative online platforms, virtual
reality simulations) and their unique contributions to student learning and career preparation.

11




The Impact of Technological Integration on Student Perceived Employability ...

References:

Abelha, M., Fernandes, S., Mesquita, D., Seabra, F., & Ferreira-Oliveira, A. T. (2020). Graduate Em-
ployability and Competence Development In Higher Education-A Systematic Literature Review Us-
ing Prisma. Sustainability, 12(15), 5900. Doi: https://doi.org/10.3390/su12155900

Al-Abdullatif, A.-M., & Gameil, A. A. (2021). The Effect of Digital Technology Integration on Students’
Academic Performance through Project-Based Learning in an E-Learning Environment. Interna-
tional Journal of Emerging Technologies in Learning, 16(11). Doi: https://www.researchgate.
net/profile/Ahlam-Al-Abdullatif/publication/352134319_The_Effect_of Digital_Technology_In-
tegration_on_Students’_Academic_Performance_through_Project-Based_Learning_in_an_E-learn-
ing_Environment/links/60bb85fd92851cb13d7ea573/The-Effect-of-Digital-Technology-Integra-
tion-on-Students-Academic-Performance-through-Project-Based-Learning-in-an-E-learning-Envi-
ronment.pdf

Al-Harthi, H. K. (2011). University Student Perceptions of The Relationship Between University
Education And The Labour Market In Egypt And Oman. Prospects, 41 (4), 535-551. Doi: https://
doi.org/10.1007/s11125-011-9216-4

Aljarrah, H., Alqudah, H., Alwaely, S. A., & Lahiani, H. (2022, November). Influences Of Technology
Integration Education on Professors’ and Students’ Perceptions In The Uae Universities. In 2022
International Arab Conference on Information Technology (Acit) (Pp. 1-9). leee. Doi: https://ieeex-
plore.ieee.org/abstract/document/9994122/

Andrews, ., & Higson, H. (2008). Graduate Employability, ‘Soft Skills’ Versus ‘Hard" Business
Knowledge: A European Study. Higher Education in Europe, 33(4), 411-422. Doi: https://doi.
0rg/’|0.1080/03797720802522627

Barak, M., Watted, A., & Haick, J. (2016). Motivation To Learn in Massive Open Online Courses:
Examining Aspects Of Language And Social Engagement. Computers & Education, 94, 49—60. Doi:
https://doi.org/10.1016/j.compedu.2015.11.010

Bedenlier, S., Bond, M., Buntins, K., Zawacki-Richter, O., & Kerres, M. (2020). Facilitating Student
Engagement Through Educational Technology in Higher Education: A Systematic Review In The
Field Of Arts And Humanities. Australasian Journal Of Educational Technology, 36(4), 126-150.
Doi: https://doi.org/10.14742/ajet.5477

Bennett, D. (2019). Graduate Employability and Higher Education: Past, Present And Future. Herd-
sa Review of Higher Education, 5, 31-61. Doi: https://www.academia.edu/download/58871069/
Bennett_D_2019_Graduate_employability_and_higher_education_Past_present_and_future_
HERDSA Review_of Higher_Education20190411-64903-m85xb.pdf

Bovill, C., Bulley, C. )., & Morss, K. (2011). Engaging And Empowering First-Year Students Through
Curriculum Design: Perspectives from The Literature. Teaching In Higher Education, 16(2), 197-
209. Doi: https://doi.org/'l0.1080/’]3562517.2010.515024

Bowen, H. R., Kurzweil, M. A, & Tobin, E. M. (1997). Equity And Excellence In American Higher
Education. Carnegie Foundation for The Advancement Of Teaching.

Cheng, M., Adekola, O., Albia, J., & Cai, S. (2022). Employability in higher education: a review of
key stakeholders’ perspectives. Higher Education Evaluation and Development, 16(1), 16-31. Doi:
https://doi.org/10.1108/HEED-03-2021-0025

Chow, H. ], Wong, S. C., & Lim, C. S. (2019). Examining Mediating Role of Self-Efficacy On Un-
dergraduates’ Perceived Employability. International Journal of Academic Research Business
And Social Sciences, 9(6), 135-158. Doi: https://pdfs.semanticscholar.org/066b/1c02f57bd-
01976924c8db5d926188dc430€7.pdf

Creswell, J. W. (2012). Educational Research: Planning, Conducting, And Evaluating Quan-
titative and Qualitative Research (4th Ed.). Upper Saddle River, Nj: Pearson Education.
D0i:10.1002/9781118444894.

12




Arab Journal of Administration, Vol. 46, No. 6, December 2026

Dichev, C., & Dicheva, D. (2017). Gamifying Education: What Is Known, What Is Believed and What
Remains Uncertain: A Critical Review. International Journal of Educational Technology In Higher
Education, 14, 1-36. Doi: https://doi.org/10.1186/s41239-017-0042-5

Donald, W. E., Ashleigh, M. ]., & Baruch, Y. (2018). Students’ Perceptions of Education and Employabil-
ity: Facilitating Career Transition From Higher Education Into The Labor Market. Career Development
International, 23(5), 513-540. Doi: https://doi.org/10.1108/CDI-09-2017-0171

Dunne, ). (2015). Participatory Action Research: Effect Of Emphasising Graduate Attributes on
Work-Placement Reflection. Doi: https://arrow.tudublin.ie/ltcdis/31/

Ferreira-Meyers, K., & Pitikoe, S. (2021). The Learning Experience of a Visually Impaired Learner Re-
garding Emergency Blended Teaching And Learning At A Higher Education Institution. Perspectives In
Education, 39(1), 340-352.Doi: https://hdl.handle.net/10520/ejc-persed_v39_n1_a21

Franklin, C., & Bolick, C. (2007). Technology Integration: A Review Of The Literature. In Society for
Information Technology & Teacher Education International Conference (Pp. 1482-1488). Associa-
tion For The Advancement Of Computing In Education (Aace). Doi: https://www.learntechlib.org/
primary/p/24773/

Fugate, M., Kinicki, A. J., & Ashforth, B. E. (2004). Employability: A Psycho-Social Construct, Its
Dimensions, And Applications. Journal Of Vocational Behavior, 65(1), 14-38. Doi: https://doi.
org/10.1016/j.jvb.2003.10.005

Gbadamosi, L., De Jager, ., & Nieuwenhuizen, C. (2015). Predicting Students’ Satisfaction Through
Service Quality in Higher Education. The International Journal Of Management Education, 13(3),
261-268. Doi:https://doi.org/10.1016/j.ijme.2015.09.006

Ghavifekr, S., & Rosdy, W. A. W. (2015). Teaching And Learning with Technology: Effectiveness Of
Ict Integration In Schools. International Journal Of Research In Education And Science, 1(2), 175-
191. Doi: https://eric.ed.gov/?id=EJ1105224

Gillett-Swan, )., & Grant-Smith, D. (2018). A Framework for Managing the Impacts of Work-Integrat-
ed Learning on Student Quality of Life. International Journal of Work-Integrated Learning, 19(2),
129-140. Doi: https://eprints.qut.edu.au/223863/

Hair, J., C.Black, W., ).Babin, B., & E.Anderson, R. (2019). ‘Multivariate Data Analysis’ (8th Ed.). En-
gland: Pearson Prentice

Hair, J.F., Ringle, C.M. And Sarstedt, M. (2011), “Pls-Sem: Indeed, A Silver Bullet”, Journal Of Mar-
keting Theory And Practice, Vol. 19 No. 2, Pp. 139-152.

Henderson, M., Selwyn, N., & Aston, R. (2017). What Works and Why? Student Perceptions Of
‘Useful'digital Technology in University Teaching and Learning. Studies In Higher Education, 42(8),
1567-1579. Doi: https://doi.org/10.1080/03075079.2015.1007946

Henrie, C. R., Bodily, R, Manwaring, K. C., & Graham, C. R. (2015). Exploring Intensive Longitudinal
Measures of Student Engagement In Blended Learning. International Review Of Research In Open And
Distributed Learning, 16(3), 131-155. Doi: https://doi.org/10.19173/irrodl.v16i3.2015

Hew, K. F., & Brush, T. (2007). Integrating Technology Into K-12 Teaching And Learning: Current
Knowledge Gaps And Recommendations For Future Research. Educational Technology Research
and Development, 55, 223-252. Doi: https://doi.org/10.1007/s11423-006-9022-5

Irwin, A., Nordmann, E., & Simms, K. (2019). Stakeholder Perception Of Student Employability:
Does The Duration, Type And Location Of Work Experience Matter? Higher Education, 78(5), 761-
781. Doi: https://doi.org/’l0.1007/510734-019-00369-5

Jackson, D., & Wilton, N. (2016). Developing Career Management Competencies Among Under-
graduates and The Role of Work-Integrated Learning. Teaching In Higher Education, 21(3), 266-
286. Doi: https://doi.org/10.1080/13562517.2015.1136281

13




The Impact of Technological Integration on Student Perceived Employability ...

- Johnson, L., Becker, S. A, Cummins, M., Estrada, V., Freeman, A., & Hall, C. (2016). Nmc Horizon
Report: 2016 Higher Education Edition (Pp. 1-50). The New Media Consortium. Doi: https://www.
learntechlib.org/p/171478/

- Kongmanus, K. (2016). Development Of Project-Based Learning Model to Enhance Educational
Media Business Ability for Undergraduate Students in Educational Technology and Communica-
tions Program. Journal Of Advances in Humanities and Social Sciences, 2(5), 287-296. Doi: http://
tafpublications.com/gip_content/paper/jahss-2.5.5.pdf

- Kukul, V. (2023). Modelling The Spectrum Of Technology Integration From Teacher Training To
Usage Intention: Findings From A Two-Phase Study. Technology, Knowledge and Learning, 28(4),
1615-1633. Doi: https://doi.org/1 0.1007/s10758-023-09658-6

- Kumar, T, Premkumar Shet, J., & Parwez, M. A. (2022). Technology-Integration Experiences In Elt
Classrooms As An Effective Tool: A Theoretical Study. Doi: http://hdl.handle.net/10481/74225

- Lee, S, Park, G., Yoon, B., & Park, J. (2010). Open Innovation In Smes—An Intermediated Network
Model. Research Policy, 39(2), 290-300. Doi: https://doi.org/10.1016/j.respol.2009.12.009

- Luna Scott, C. (2015). The Futures Of Learning 2: What Kind Of Learning For The 21st Century?.
Doi: https://hdl.handle.net/20.500.12799/3709

- Ma, Y, & Bennett, D. (2021). The Relationship Between Higher Education Students’ Perceived
Employability, Academic Engagement and Stress Among Students in China. Education+ Training,
63(5), 744-762. Doi: https://doi.org/10.1108/ET-07-2020-0219

- Mainga, W,, Daniel, R. M., & Alamil, L. (2022). Perceptions Of Employability Skills Of Undergradu-
ate Business Students In A Developing Country: An Exploratory Study. Higher Learning Research
Communications, 12(1), 2. Doi: https://doi.org/10.18870/hlrc.2022.v12i1.1257

- Mainga, W., Murphy-Braynen, M. B, Moxey, R., & Quddus, S. A. (2022). Graduate Employability of Busi-
ness Students. Administrative Sciences, 12(3), 72. Doi: https://doi.org/10.3390/admsci12030072

- Martin, E. L. (2022). The Impact of Technology Integration on Secondary Student Learning. Doi:
https://spark.bethel.edu/etd/829/

- Metilda, R. M., & Neena, P. C. (2017). Impact Of Digital Technology on Learning to Enhance the Em-
ployability Skills of Business Management Graduates. The Online Journal Of Distance Education And
E-Learning, 5(2), 35-41. Doi: https://tojdel.net/journals/tojdel/articles/v05i02/v05i02-05.pdf

- Niederhauser, D.S., & Perkmen, S. (2008). Validation Of the Intrapersonal Technology Integration
Scale: Assessing the Influence of Intrapersonal Factors That Influence Technology Integration. Com-
puters In the Schools, 25(1-2),98-111. Doi: https://doi.org/'l 0.1080/07380560802157956

- Nilsson, B., & Ripmeester, N. (2016). International Student Expectations: Career Opportunities and
Employability. Journal Of International Students, 6(2), 614-631. Doi: https://doi.org/10.32674/jis.
v6i2.373

- Nilsson, S., & Ellstrom, P. (2012). Employability And Talent Management: Challenges for Hrd
Practices. European Journal of Training and Development, 36(1), 26—45. Doi: https://doi.
0rg/’|0.’|’|08/03090591211192610

- Nkhoma, M., Cong, H. P, Au, B, Lam, T,, Richardson, J., Smith, R., & El-Den, J. (2015). Face-
book As a Tool for Learning Purposes: Analysis Of The Determinants Leading To Improved
Students’ Learning. Active Learning in Higher Education, 16(2), 87-101. Doi: https://doi.
org/’IO.’I177%2f’|469787415574’|80

- Oecd (2022). Education At A Glance 2022. Organisation For Economic Co-Operation And Devel-
opment.

- Ottenbreit-Leftwich, A. T., Glazewski, K. D., Newby, T. ]., & Ertmer, P. A. (2010). Teacher Value Be-
liefs Associated with Using Technology: Addressing Professional And Student Needs. Computers &
Education, 55(3), 1321—1335. Doi: https://doi.org/10.1016/j.compedu.2010.06.002

14




Arab Journal of Administration, Vol. 46, No. 6, December 2026

Pedro, E. D. M,, Leitdo, )., & Alves, H. (2020). Bridging Intellectual Capital, Sustainable Develop-
ment and Quality of Life in Higher Education Institutions. Sustainability, 12(2), 479. Doi: https://
doi.org/1 0.3390/5u12020479

Pitan, O. S., & Muller, C. (2019). University Reputation and Undergraduates’ Self-Perceived Employ-
ability: Mediating Influence of Experiential Learning Activities. Higher Education Research & Develop-
ment, 38(6), 1269-1284. Doi: https://doi.org/'l 0.1080/07294360.2019.1634678

Rashid, T., & Asghar, H. M. (2016). Technology Use, Self-Directed Learning, Student Engagement
and Academic Performance: Examining the Interrelations. Computers In Human Behavior, 63,
604-612. Doi: https://doi.org/10.1016/j.chb.2016.05.084

Rothwell, A, Herbert, I, & Rothwell, F. (2008). Self-Perceived Employability: Construction And Ini-
tial Validation of a Scale for University Students. Journal Of Vocational Behavior, 73(1), 1-12. Doi:
https://doi.org/10.1016/j.jvb.2007.12.001

Ruzive, B., Masengu, R, & Mandongwe, L. (2021). Application Of Digital Technologies in the
21st Century. Literature Review of Experiences, Opportunities and Challenges in Higher Edu-
cation. Digital 2021, 22. Doi: https://www.researchgate.net/profile/Andre-Calitz-2/publica-
tion/356187806_The_Impact_of COVID-19_on_Students_Completing_a_Blockchain_Course/
links/61d5bf3ae669ee0f5c880135/The-Impact-of-COVID-19-on-Students-Completing-a-Block-
chain-Course.pdf#page=22

Saputra, e., handrianto, c., pernantah, p. s., ismaniar, i., & shidiq, g. a. (2021). An Evaluation Of The
Course Experience Questionnaire In A Malaysian Context For Quality Improvement In Teaching
And Learning. Journal Of Research, Policy & Practice Of Teachers And Teacher Education, 11(1),
1-12. Doi: https://doi.org/10.37134/jrpptte.vol11.1.1.2021

Scott, F. )., & Willison, D. (2021). Students’ Reflections on An Employability Skills Provision. Jour-
nal Of Further and Higher Education, 45(8), 1118-1133. Doi: https://doi.org/10.1080/030987
7X.2021.1928025

Selwyn, N. (2016). Digital Downsides: Exploring University Students’ Negative Engagements with
Digital Technology. Teaching In Higher Education, 21(8), 1006-1021. Doi: https://doi.org/10.1080
/13562517.2016.1213229

Shaukat, M., & Zafar, J. (2010). Impact Of Sociological and Organizational Factors On Informa-
tion Technology Adoption: An Analysis Of Selected Pakistani Companies. European Journal Of
Social Sciences, 13(2), 305-320. Doi: https://www.researchgate.net/profile/Junaid-Zafar-2/
publication/373366371_Impact_of Sociological_and_Organizational_Factors_on_Information_
Technology_Adoption_An_Analysis_of Selected_Pakistani_Companies/links/64e83aadOacf2e-
2b52156e5a/Impact-of-Sociological-and-Organizational-Factors-on-Information-Technolo-
gy-Adoption-An-Analysis-of-Selected-Pakistani-Companies.pdf

Sivo, S. A, Ku, C. H., & Acharya, P. (2018). Understanding How University Student Perceptions of
Resources Affect Technology Acceptance in Online Learning Courses. Australasian Journal Of Edu-
cational Technology, 34(4). Doi: https://doi.org/10.14742/ajet.2806

Spence, S., & Hyams-Ssekasi, D. (2015). Developing Business Students’ Employability Skills
Through Working in Partnership with A Local Business to Deliver an Undergraduate Mentoring
Programme. Higher Education, Skills and Work-Based Learning, 5(3), 299-314. Doi: https://doi.
0rg/10.1108/HESWBL—O7—2014—0034

The World Bank (2022). World Development Report 2022: Education to Finance the Future of
Work.

Thirunavukarasu, G., Chandrasekaran, S., Subhash Betageri, V., & Long, |. (2020).Assessing Learners’
Perceptions Of Graduate Employability. Sustainability, 12(2), 460. Doi: https://doi.org/10.3390/
su12020460

15




The Impact of Technological Integration on Student Perceived Employability ...

- Thornhill-Miller, B,, Camarda, A., Mercier, M., Burkhardt, ]. M., Morisseau, T., Bourgeois-Bougrine,
S., ... & Lubart, T. (2023). Creativity, Critical Thinking, Communication, And Collaboration: Assess-
ment, Certification, And Promotion Of 21st Century Skills For The Future Of Work And Educa-
tion. Journal Of Intelligence, 11(3), 54. Doi: https://doi.org/10.3390/jintelligence 11030054

- Tomlinson, M. (2008). The Degree Is Not Enough’: Students’ Perceptions Of The Role Of Higher
Education Credentials For Graduate Work And Employability. British Journal Of Sociology Of Edu-
cation, 29(1), 49-61. Doi: https://doi.org/10.1080/01425690701737457

- Tomlinson, m. (2017). Form S Of Graduate Capital and Their Relationship to Graduate Employability.
Education + Training, 59(4), 338-352. Doi: https://doi.org/10.1108/ET-05-2016-0090

- Tomlinson, M., & Nghia, T. L. H. (2020). An Overview of The Current Policy and Conceptual Land-
scape Of Graduate Employability. In Nghia, T. L. H., Pham, T, Tomlinson, M., Medica, K., & Thomp-
son, C. D. (Eds.) Developing and Utilizing Employability Capitals: Graduates’ Strategies Across La-
bour Markets (Pp. 1—17). Taylor And Francis. Doi: https://doi.org/10.4324/9781003004660-18

- Trigwell, K, & Prosser, M. (1991). Improving The Quality of Student Learning: The Influence Of
Learning Context And Student Approaches To Learning On Learning Outcomes. Higher Education,
22(3), 251-266. Doi: https://doi.org/10.1007/BF00'|32290

- Trowler, V., & Trowler, P. (2010). Student Engagement Evidence Summary. The Higher Education
Academy, 45(3), 156-167. Doi: https://www.academia.edu/download/36358828/deliverable_2._
evidence_summary._nov_2010.pdf

- Tymon, A. (2013). The Student Perspective on Employability. Studies In Higher Education, 38(6),
841-856. Doi: https://doi.org/10.1080/03075079.2011.604408

- Unesco (2022). The Future of Education: Rethinking Education In A Changing World. United Na-
tions Educational, Scientific and Cultural Organization

- Wang, T, Lund, B. D., Marengo, A, Pagano, A, Mannuru, N. R, Teel, Z. A, & Pange, ). (2023). Ex-
ploring The Potential Impact of Artificial Intelligence (Ai) On International Students in Higher Ed-

ucation: Generative Ai, Chatbots, Analytics, And International Student Success. Applied Scienc-
es, 13(11), 6716. Doi: https://doi.org/10.3390/app13116716

- Ward, T, Falconer, L., Frutos-Perez, M., Williams, B., Johns, J., & Harold, S. (2016). Using Virtual
Online Simulations in S Econd L Ife® To Engage Undergraduate Psychology Students With Em-
ployability Issues. British Journal of Educational Technology, 47(5), 918-931. Doi: https://doi.
0rg/10.’|’|’|'|/bjet.'|2307

- Wickramasinghe, V., & Perera, L. (2010). Graduates’, University Lecturers’ and Employers’ Per-
ceptions Towards Employability Skills. Education+ Training, 52(3), 226-244. Doi: https://doi.
Org/’l 0.1108/00400911011037355

- World Economic Forum (2021). The Future of Jobs Report.

- Yorke, M., & Knight, P. T. (2006). Learning And Employability: Series One. The Higher Education
Academy. Doi:  https://scholar.google.com/scholar?hl=ar&as_sdt=0%2C5&q=Yorke%2C+M.
%2C+%26+Knight%2C+P.+T.+%282006%29.tLearning+and+employability+seriestone.+The+H
ighert+Education+Academy18+&btnG=

- Zhao, X., Kung, M., Bista, K., & Ma, Y. (2022). International Student Experiences and Graduate Em-
ployability: Perspectives And Issues. Star Scholar Book Series, 1-16. Doi: https://books.google.com/
books?hl=ar&lr=&id=qPh7EAAAQBA|&oi=fnd&pg=PA1&dq=Zhao,+X.+Kung,+M.+Bista,+K.,+%26+M
a,+Y.+(2022).+International+student+experiences+and+graduate+employability:+Perspectives+and-+is-
sues.+STAR+Scholar+Book+Series, +1-16.&0ts=6d5H4XEDh3&sig=BcHqIDwuthWvI2ITXoexUx20YTA

16




