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ABSTRACT

This study investigates the impact of transformational leadership style on both the processes Innova-
tion and innovative Performance, as well as testing the moderating effects of Innovative Culture in those
relationships. Paired data were gathered from 76 senior managers and 209 employees in 76 egyptian small
and medium enterprises(SMEs). The research used Structural Equation Model method to determine the

best path for the relationship under investigation.

Although the results did not support the first and second hypotheses that tested the direct relationship
between transformational leadership style and processes innovation and innovative performance, respec-
tively, however, the third and fourth hypotheses were supported, confirming the role of innovative culture
as a moderator on the relationship between transformational leadership style and each of processes inno-

vation and innovative performance variables.

The study recommended that managers should be trained on transformational leadership skills as part
of the administrative development plans, to achieve innovation and long term performance by creating an
innovative culture in the organization. The study also recommended that the government should provide

more support to small and medium enterprises to encourage more innovative intitatives.

Keywords: Transformational Leadership - Processes Innovation - Innovative - Culture; Innovative Per-

formance - SMEs Egypt.
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